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Foreword 


The study was based on an examination of 47 selected contrac- 
tual provisions in 188 collective bargaining agreements in the mining 
sector across Canada, on file in the Economics and Research Branch. The 
majority of these collective agreements cover a small number of workers 
and together they cover 64,598 workers in the industry. Coverage in the 
agreements ranged from 50 or less workers up to slightly over 15,000. 

The agreements reviewed were in effect at January 1, 1968; of which 
about 46 per cent (61 per cent employees covered) were scheduled to remain 
in effect in 1969 or later. 


The booklet is divided into two parts. Part I presents analyt- 
ical commentary on the selected collective bargaining provisions with 
reference to some implications of these provisions and illustrations of 
the nature of the provisions. Part II contains a series of statistical 
tables showing the incidence of the various provisions and the ratios 
existing between "coverage" and "content", 


The initial research for this study was undertaken by 
Emile Valiée, Henri Gallard and Miss Sheila Rajani, under the supervision 
of Félix Quinet. The study was finally completed by Yves Moisan, 
Joseph Enwerekowe and Mervyn McKenzie under the general supervision of 
Alan Portigal, acting Chief, Collective Bargaining Division. We wish to 
express our appreciation to the Stenographic Pool for their assistance. 
The Canada Department of Labour wishes to acknowledge the co-operation 
of the companies and unions which made available the collective agreements 
and supplementary information required for the study. 


George S. Saunders, 
Director, 
Economics and Research Branch. 
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Introduction 


The bulk of the analysis deals with substantive provisions 
relating to job security and job tenure, work schedules, various types 
of compensation, fringe benefits and other related areas of collective 
bargaining activity. The procedural provisions analyzed include grievance 
procedure and arbitration. 


Only fragmentary data are available on hospital, medical and 
life insurance plans. The tables on these provisions are based solely 
upon specific references to such plans appearing in the main text of the 
collective agreements and may not be wholly representative of this area 
of fringe activity since these provisions often appear in separate 
pamphlets that may not even be referred to in the main text of an 
agreement. This deficiency precludes compilation of meaningful statistics 
on these plans, at least in so far as the "No Specific Provision" category 
in all likelihood may include cases in which provision for these plans 
is made in a supplementary document. 


Consequently, the main interest in the tables on hospital, 
medical and life insurance schemes will not be in the overall incidence 
(which is suspected to have a built-in downward bias) as much as in the 
further breakdowns where the provision is mentioned in the main agreement. 
Plans for the Department call for the collection of supplementary documents 
and more comprehensive analysis of these "fringes" in future studies. 
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Union Security 


The results of the study indicate that a relatively small 
number of employers and unions have negotiated some form of union security 
clause. At one extreme, it was found that 72 per cent of the agreements 
examined had no provision regarding union membership as a prerequisite 
for continued employment in the mining industry. At the opposite 
extreme, only one per cent of the agreements, with negligible employee 
coverage, provided for a closed shop. Compulsory unionism was found in 
approximately 28 per cent of the agreements. The range of choice ran 
from the closed shop through to the union shop with its various modifica- 
tions and maintenance of membership. As may be seen under "check-off™ 
the Rand Formula is widespread in the mining industry, and possibly 
accounts for the relative absence of membership provisions. 


Union Shop 


The straight union shop clause was found in seven per cent of 
the agreements, covering three per cent of employees in the survey. This 
type of clause makes membership in the union obligatory. The employer 
can hire whoever he wishes, but after the employee has served a proba- 
tionary period and becomes a regular worker in the plant, he is required 
to join the union. If he fails to do so, the employer must discharge 
him. 


A typical union shop clause stipulates that "it shall be a 
condition of employment that all employees must become and remain members 
of the Union in good standing by the completion of their probationary 
period". 


Modified Union Shop 


The modified union shop, as the term implies, is a common 
variant of the union shop. This type of clause was found in 12 per cent 
of the agreements negotiated in mining, covering a similar percentage 
of employees. Under such a clause, it is common that every employee 
who is or becomes a member of the union must maintain his membership 
in the union as a condition of employment. New employees, on completion 
of their probationary period, must apply for and maintain membership in 
the union as a condition of employment. However employees who are not 
members of the union at the time the contract is signed are exempted 
from the membership requirement. 


Maintenance «.’ Membership 


The maintenance of membership clause does not compel the 
employee to join the union; but if he elects to do so, he is obliged 
to remain a member in good standing for the duration of the agreement, 
as a condition of employment. Seven ser cent of the agreements covering 
four per cent of employees had such clauses. 
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The agreements usually specify "that any present employee of 
the Company who, at the date of the signing of this Agreement, is a member 
of the Union, or any employee who hereafter during the term of this 
Agreement becomes a member of the Union, shall, as a condition of continued 
employment, maintain membership in the Union in good standing". 


On the basis of the results of the survey, it would appear that 
dues check-off is standard practice in the industry. It was found that 
95 per cent of the agreements, covering 96 per cent of employees, had 
the check-off system of collecting union dues. 


Many detailed variations of check-off were found, as is 
illustrated in Table 9. Under some agreements, dues are checked-off 
automatically for all union members, under others they are checked-off 
for all employees covered by the agreement subject to the proviso that 
this be done only upon receipt of a signed authorization from the employee 
to the company. The company is required to transmit to the union the 
sums so deducted. 


In a few instances the employee is provided with an "escape 
clause" which specifically states, for example, that "The employee may 
revoke this request and authorization at any time between the sixtieth 
(60) and the thirtieth (30) day preceding the expiration date of this 
Agreement", 


Rand Formula: 


Indications are that the Rand Formula is the most common form 
of check-off in the mining industry. This formula invariably prescribes 
that all employees covered by the agreement, that is, union members and 
non-members alike, must pay the equivalent of union dues as a condition 
of continued employment. Forty-six per cent of the agreements, covering 
61 per cent of employees had a specific provision incorporating the Rand 
Formula, 


A fairly typical clause provides that: 


"The Company shall, during the life of this 
agreement, deduct as a condition of each 
employee's continued employment, a sum 
equivalent to dues as set by the Union from 
the first pay cheque due in each calendar 
month to each employee and remit the same to 
the Financial Secretary of the Union." 


Compensation for Grievance Work 


The union officials concerned with the handling of grievances 
are normally the shop stewards or grievance committee-men. Most agreements 
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seek to guarantee that employees so designated are not deprived of 
earnings whenever it becomes necessary for them to leave their jobs for 
the purpose of adjusting or settling grievances which come within the 
scope of the agreement. Under the majority of agreements reviewed, the 
time lost by grievance stewards or grievance committee-men during their 
regular shifts in respect of grievance work is paid for by the company. 

In a noticeable proportion of the agreements, the company is not obligated 
to pay for time so lost. 


In this study, roughly 62 per cent. of the agreements covering 
about 70 per cent of employees had a specific provision incorporating 
the principle of indemnifying employees engaged in grievance work against 
loss of wages while carrying out their responsibilities. It is worthy 
of note, however, that many agreements try to encourage that 
"as far as it is practicable, grievance work will be done outside of 
working hours in order to reduce to a minimum any interference with 
operations". 


Compensation for Union Officials 


in Negotiation of Collective Agreements 


At the expiration date of a collective agreement, when the 
terms of the agreement are open for renegotiation, it is not unusual for 
the union officials to attend meetings during normal working hours in 
connection with the negotiations. However, it was found that very few 
of the agreements in this survey provided for compensation for union 
officials engaged in negotiating collective agreements during their 
regular working hours. Only eight per cent of the agreements covering 
roughly one per cent of employees had such a provision. 


Unpaid Leave of Absence — Union Business: 


Approximately 78 per cent of the agreements covering 88 per 
cent of employees had a provision stipulating that any employee selected 
as a delegate or representative of the union, and in that capacity 
requires a leave of absence, should be granted such leave for a reasonable 
length of time, without pay. The type of provision most frequently 
negotiated in this area encompassed both extended and limited leave of 
absence. 


Grievance Procedure/Arbitration 


It is clearly established that coliectively-bargained agreements 
almost invariably provide for special machinery for resolving day-to-day 
disputes within the scope of the agreement. This guarantees responsible 
observance of the terms of the agreements. All agreements examined had 
a provision outlining the procedure to be followed in disposing of 
grievances. 
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Between 96 and 97 per cent of the agreements provide for 
arbitration as the terminal step in the grievance procedure. It may be 
noted that in almost all jurisdictions a procedure for final and conclusive 
or binding settlement of disputes arising over the contractual provisions 
in collective agreements is required by law 1. It is common for arbitra- 
tion procedures to be governed by an Arbitration Act or by special provi- 
Sions in Labour Relations Acts. However, indications are that there is 
no standard arbitration machinery. This was found to vary extensively. 


Grievance Procedure ~ First Step 


The study revealed that a typical grievance procedure calls 
for a discussion of a grievance with management, with or without a union 
representative, as a first step. Seventy-four per cent of the agreements, 
covering 83 per cent of employees had this type of provision. Twenty per 
cent of the agreements, covering eight per cent of employees, specified 
that a grievance should be presented to management through the union 
representative only. Unsatisfactory disposition of a grievance at the 
first-step stage is taken as the basis for an appeal to the next higher 
stage. 


Time Limit to Initiate a Grievance 


Seventy-five per cent of the agreements, which covered roughly 
the same percentage of employees, had a provision enforcing time limits 
for the initiation of a grievance. The most common period ranged from 
five to seven days. By inference this type of provision recognizes the 
principle that an attempt should be made to adjust a grievance promptly. 


Grievance Procedure in Dismissal Cases 


In order to facilitate prompt settlement of grievances arising 
out of cases of alleged wrongful dismissal or suspension, most agreements 
prescribe that an employee who considers that he has been unjustly 
suspended or dismissed may by-pass a number of procedural steps in 
initiating his grievance. Action must be taken within a specified 
period of time, usually a minimum of 48 hours after notification. 


Sixty-seven per cent of the agreements covering 84 per cent of 
employees had a specific provision for shorter or faster grievance procedure 
in dismissal cases. 


Scope of Arbitration 


In 83 per cent of the agreements which covered 90 per cent of 
employees, the scope of arbitration was limited to disputes or contro- 
versies arising out of "alleged violation, application or interpretation" 
of the terms of the agreements. It is noteworthy that in all the cases 
delimiting the scope of arbitration, the arbitrator, in the absence of 


1. Carrothers, A.W.R. Collective Bargaining Law in Canada (Toronto: 
Butterworths, 1965) pp. 357-58. 
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specific jurisdiction, has no authority to modify the terms of the agree- 
ment or to rule on issues not covered in the agreement. 


Only in six per cent of the agreements, covering a similar per- 
centage of employees, was the scope of arbitration extended to cover all 
disputes irrespective of whether or not the source is contractual. 


Number of Arbitrators 


Agreements which have a provision for arbitration procedures 
usually specify the number of arbitrators. In this study, it was found 
that 97 per cent of the agreements covering close to 99 per cent of the 
employees followed this pattern. The most common practice is the establish- 
ment of a panel of arbitrators, comprising members appointed by both union 
and management. These members, in turn, select a neutral chairman or, 
failing that, the chairman is appointed by the Labour Relations Board of 
the province or the Minister. Highty-two per cent of the agreements 
covering 90 per cent of employees made provision for a panel of arbitra- 
tors. Relatively few agreements, only 11 per cent covering six per cent 
of employees, provided for a single arbitrator. 


Length of Probationary Period After Hiring 


Ninety per cent of the agreements covering 87 per cent of the 
employees had a provision stipulating the length of the probationary 
period which an employee must serve after his initial hiring. The most 
common period was 60 days. Next in order of frequency was 90 days. 


Seniority 


An important group of clauses in collective bargaining agree- 
ments, which is of vital concern to employees, involves the application 
and administration of seniority rules. Seniority provisions are the 
principal contractual safeguard of job security and job tenure. 


A major problem was encountered in the study in interpreting 
seniority provisions, especially in the case of "competitive status" 2 
seniority which is almost invariably linked to other factors such as 
ability, efficiency, knowledge, skill, and physical fitness to do the 
job. As it was very difficult to evaluate the relative weight given 
to these factors in particular instances it was decided to break down - 
the seniority provisions solely on the basis of the strict terminology 
used in the agreement. The precise meaning of these provisions is often 
worked out through the grievance procedure and arbitration, as provided 
for in the agreement. 


The term is used here to mean the relative ranking of employees in a 
competition for promotion, a transfer, or to avoid lay-off. . Length 
of service is the dominant consideration only when other factors are 
judged relatively equal or in the absence of marked differences of 
ability, etc., among the candidates. 


Seniority on Promotion 


1 As is indicated in Table 19, very few contracts specify senior- 
ity as the sole criterion for promotion. Only one per cent of the agree- 
ments covering a negligible portion of the employees had a provision for 
promotion to be based on straight seniority. In the majority of agree- 
ments it was found that seniority governed when qualifications to perform 
the job were relatively "equal". Fifty-two per cent of the agreements 
covering 68 per cent of employees had such a provision. Seventeen per 
cent of the agreements covering 11 per cent of employees either implicitly 
on | stated that seniority would be considered together with other 
actors. 


A clause illustrating how seniority may be applied in promotions 
is reproduced here: 


"In making a promotion (except to or in supervisory or confi- 
dential position) the company shall consider the following two (2) factors 
in determining which employees are to be promoted: (a) the seniority 
ranking of the employees affected, and (b) the requirements and the 
efficiency of operations and the ability knowledge, training, skill and 
physical fitness of the employees to do the work. 


When in the judgment of the company factor (b) is to all intents 
and purposes equal as between two (2) or more employees, then the employee 
having the greater or greatest seniority will receive the promotion.™ 


Seniority on Lay-off 


Few agreements provide for the application of straight seniority 
in determining the order in which employees will be laid-off. Four per 
cent of the agreements covering a corresponding percentage of employees, 
had this type of provision. In 73 per cent of the agreements covering 
68 per cent of the employees, it was found that seniority governed provided 
that the employees' qualifications to do the job were either "equal" or 
"normal, “average or "Ssuitacienu . 


In almost every instance, the procedure for determining lay-offs 
applied also to recall. Workers were to be rehired in reverse order from 
that in which they were laid-off subject to their being able to perform 
thetgob; 


Retention of Seniority During Lay-off 


Roughly 79 per cent of the agreements covering 80 per cent of 
the employees had a specific provision for the retention of seniority 
during a period of protracted lay-off. The provision which was found to 
be most common specified a retention period of 12 months or less. Forty- 
eight per cent of the agreements covering 24 per cent of the employees 
had this type of provision. Next in incidence was the provision which 
specified a retention period of 13 to 24 months. This type of provision 
was found in nine per cent of the agreements and covered a similar per-— 
centage of employees. 
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Close to 15 per cent of the agreements covering some 40 per 
cent of the employees had a provision stipulating a retention period 
graduated according to length of service. The most frequent in this 
category was the provision specifying a maximum retention period of 13 
to 24 months. Seven per cent of the agreements, covering 11 per cent of 
the employee had this type of provision. Only four contracts with 
graduated retention of seniority had a maximum retention period of more 
than 24 months; however, one of them was for a large bargaining unit, 
resulting in approximately 24 per cent of employees having this provision. 


Weekly Hours 


All the agreements examined specifically mentioned the number 
of hours an employee is expected to work per week. It is clearly estab- 
lished that the standard practice in larger establishments in the mining 
industry is 40 hours per week, Eighty-—two per cent of the agreements 
covering 96 per cent of employees had a provision for a 40 hour week. 
The remaining agreements had provisions for a work week ranging from 
37% hours through to 57% hours, with seven per cent of agreements specifying 
a 44 hour week. The percentage of employees covered by these remaining 
agreements in negligible. 


Daily Hours 


The results of the study reveal quite clearly that eight hours 
per day is the normal working day in the mining industry. Highty-seven 
per cent of the agreements covering 97 per cent of the employees provided 
for an eight-hour day. 


Normal Work Week (Days): 


The agreements show that the five-day week is well established 
in the industry. Eighty-seven per cent of the agreements covering 96 per 
cent of the employees had a specific provision for a five-day week. Seven 
per cent of the agreements covering two per cent of the employees had a 
provision for a 55-day week. 


Compensation for Overtime After Daily Hours 


When an employee has worked in excess of the normal daily hours 
or outside of the regular hours it is standard practice for the agreement 
to guarantee him compensation at a premium rate. In this study, 80 per 
cent of the agreements covering 85 per cent of the employees provided that 
a premium pay at the rate of time and a half be paid to employees for work 
performed beyond the normal daily hours. Other forms of compensation 
range from time off equivalent to overtime worked to a premium rate of 
time and a half followed by a higher rate when overtime exceeds a certain 
number of hours. The latter provision occurred in 13 per cent of agree- 
ments covering four per cent of the employees. 
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Compensation for Overtime After Weekly Hours 


The most common premium rate paid for work performed in excess 
of the normal weekly hours was time and a half. This was found to be the 
case in 76 per cent of agreements which covered 80 per cent of the employees. 
Five per cent of agreements covering two per cent of the employees provided 
for a premium pay at the rate of time and a half followed by a higher rate. 


Compensation for Overtime on Saturday or 6th Da Not Normally Worked 


As can be seen from the breakdown in Table 27, 33 per cent of 
the agreements covering 21 per cent of the employees had a provision for 
"time and a half’, and four per cent of the agreements (two per cent 
employees) had a provision for "time and a half by a higher ratet. 


Compensation for Overtime on Sunday or qth Day (Not Normally Worked) 


Of the 188 agreements studied, 52 per cent were found to (piers 
specific provisions regarding compensation for overtime on Sunday or 7th 
day. Thirty per cent of the agreements (19 per cent employees) had a 
provision for ttime and a half; whereas 16 per cent of the agreements 
(12 per cent employees) had a provision for ‘double timet, and four per cent 
of the agreements (two per banih employees) provided for *time and a half 
followed by a higher rate’, 


ohift Premium = Second Shift: 


Sixty-four per cent of the agreements, covering roughly 74 per 
cent of the employees had a specific provision prescribing payment of a 
shift differential for work performed on the second or "swing" shift. 
However, the shift differentials exhibit a considerable variety, ranging 
from 2 cents per hour’ to 13 cents per hour. 


Thirteen per cent of the agreements, covering 10 per cent of 
the employees had a provision for the payment of a shift differential of 
5 cents per hour on the second shift; 10 per cent of the agreements, 
covering 36 per cent of the employees required payment of a differential 
of 8 cents per hour. 


Shift Premium — Third Shift: 


Payment of shift differentials for work performed on the third 
or "graveyard" shift is also quite prevalent and amounts vary widely. 
It was found that shift differentials for work performed on the "graveyard" 
shift ranged from 3 cents per hour up to 18 cents per hour. 


Fourteen per cent of the agreements covering nine per cent of the 
employees had a provision specifying payment of 10 cents per hour for work 
done on this shift. Eleven per cent of agreements covering 10 per cent 
of employees specified payment of 12 cents per hour; whereas six per cent 
of the agreements covering 31 per cent of the employees prescribed payment 
of a shift differential of 14 cents per hour for work performed on this 
shift. 
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Compensation for Work on Paid Holiday 


It is a common practice for the agreement to guarantee employees 
required to work on a statutory holiday compensation at a rate over and 
above their basic rate of pay ranging upward to double their regular 
hourly rate, in addition to holiday pay, for all hours so worked. 


Sixty-three per cent of the agreements, covering 72 per cent 
of the employees prescribe payment of time and a half in addition to 
holiday pay for work performed on a paid holiday; 10 per cent of the 
agreements covering eight per cent of the employees guarantee a premium 
pay at the rate of double time in addition to holiday pay, and 13 per 
cent covering 15 per cent of employees specify payment at the regular 
rate plus holiday pay. 


Paid Holidays 


The study revealed that all agreements provide a number of 
paid statutory holidays for employees. The number of paid holidays 
ranges from five days per year up to 11 days per year. A common variation 
of the provision is the stipulation that all employees will receive all 
"proclaimed" or all “declared” statutory holidays. To be eligible for 
holiday pay, employees must normally work on the working day previous to 
and following the holiday. 


Forty-three per cent of the agreements covering 58 per cent of 
employees had a provision for eight paid holidays per year. Thirty-one 
per cent of agreements covering 22 per cent of employees had a provision 
for nine paid holidays per year. 


Provision Concerning Paid Holiday Falling on Saturday (Not Normally Worked) 


Only two per cent of the agreements, covering 28 per cent of 
the employees, stated that the "provision applies to some of the paid 
statutory or general holidays only"; six per cent of the agreements 
(four per cent employees) stipulated that employees receive an extra day's 
pay; while five per cent of the agreements (two per cent employees) 
provided for a working day off with pay. 


Provision Concerning Paid Holiday Falling on Sunday (Not Normally Worked) 


Thirty-three per cent of the agreements covering 45 per cent: 
of the employees had some provision for a paid holiday falling on Sunday. 
Most of the agreements with some provision (20 per cent of the agree- 
ments, but only nine per cent employees) provide for working day off with 
pay; while seven per cent agreements, with 32 per cent coverage of 
employees, stipulated that the provision applies to some of the paid 
statutory or general holidays only. Another five per cent of the agree- 
ments (three per cent employees) provided for an extra day's pay; while 
only one per cent had a working day off or an extra day's pay. 
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Provision Concerning Paid Holiday Falling on Scheduled Day-off (Other 
Chart “ombtrrda yaar BURGE eg Pe ea ee a 


Eight per cent of the agreements, covering five per cent of the 
employees contained a provision for an extra day's pay; a working day off 
with pay was seen in only three per cent of agreements (one per cent 
employees), whereas two per cent of the agreements, with 28 per cent of 
employees, contained a provision which applied to some of the paid 
holidays only. 


Provision Concerning Paid Holiday Falling Within Vacation Period 


Fifty-seven per cent of the agreements covering 46 per cent of 
the employees had a specific provision regarding paid holidays falling 
within a vacation period. Of these, 27 per cent covering 24 per cent of 
employees provided for an extra day's pay. Twenty-one per cent covering 
19 per cent of employees provided extended vacations. 


Paid Vacations (General 


Almost every agreement contained provisions for paid vacations. 
Vacation periods generally ranged from 2 weeks for employees with 1 year's 
service up to 5 weeks for employees with 30 years service. Vacation pay 
is usually calculated on the basis of a percentage of the employees!’ 
yearly earnings. This was found to be usually four per cent in the case 
of employees with 2 weeks' accrued vacation, six per cent if such employees 
are entitled to 3 weeks and eight per cent if such employees are entitled 
to 4 weeks. 


Paid Vacations -— Two Weeks 


Close to 96 per cent of the agreements, covering roughly 98 per 
cent of the employees provided for 2 weekst paid vacations. The majority 
of these provided for 2 weeks after 1 yearts service. This was found to 
be the case in 41 per cent of the agreements, covering 57 per cent of the 
employees. Twenty-eight per cent of the agreements, covering 18 per cent 
of the employees provided this benefit after 3 years' service. 


Paid Vacations — Three Weeks 


Roughly 76 per cent of the agreements covering almost 78 per 
cent of the employees had a provision for 3 weeks paid vacations. In 
most of the agreements eligibility for this benefit required 10 years 
of service with the company. This was found to be the case in 25 per 
cent of agreements covering 17 per cent of employees. It may be noted 
that 15 per cent of the agreements covering six per cent of the employees 
provided for this benefit after 5 years' service; whereas 12 per cent of 
the agreement covering 33 per cent of employees required 15 years' service. 


Paid Vacations ~ Four Weeks 


Only about 26 per cent of the agreements covering about 45 per 
cent of the employees provided for 4 weeks of paid vacation. Eleven per 
cent of the agreements, covering eight per cent of the employees specified 
that to be eligible for this benefit the employee must have 20 years! 
service with t:«. company. In five per cent of the agreements, covering 
30 per cent of the employees, the eligibility requirement was 25 years'* 
service. 


Paid Vacations — Five Weeks 


Roughly 11 per cent of the agreements, covering 38 per cent of 
the employees had this type of provision. Six per cent of the agreements 
covering a similar percentage of employees specified this benefit after 
25 years' service; whereas four per cent of the agreements, covering 29 
per cent of employees were eligible for this benefit after 30 years’ 
service with the company. 


Paid Leave of Absence: Death’ in Family 


Provisions regarding paid leave of absence, should death occur 
in employee's immediate family, were found in 37 per cent of the agree- 
ments covering 25 per cent of the employees. The following clause was 
found to be quite common: 


"In the case of death in the immediate family (wife, 
father, mother, brother, sister or child) the employee 
shall/will be granted three days holiday without loss 
of ipay". 


Although the most frequent number of days allowed is 3 days, 
4 days were contained in two per cent of the agreements covering one per 
cent of the employees and two days in three per cent covering two per cent 
employees. 


Paid Leave of Absence -— Death of In-Laws 


The study revealed that 20 per cent of the agreements covering 
18 per cent of the employees also have provisions for 3 days' paid leave 
of absence in case of death of in-laws, and 1 day in six per cent of agree- 
ments covering two per cent of the employees. 


Pay for Leave of Absence on Jury Duty and/or Court Witness 


Fourteen per cent of the agreements (nine per cent employees) 
have a provision for leave of absence on jury duty or to serve as a court 
witness. The usual feature of this clause is that it provides for pay 
equal to difference between jury duty allowance and the employee's normal 
pay. Only one agreement of all examined, covering one per cent of the 
employces, had provisions for 'pay equal to the employeets regular (normal) 
pay’. 
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Notice of Lay-off 


It was found that relatively few agreements had a specific 
provision requiring the company to give advance notice of lay-off in the 
event of a reduction in the work force. Only approximately 21 per cent 
of the agreements covering roughly 15 per cent of the employees had such 
a clause. Among these, the most common requirement was for 7 days! 
notice. (12 percent of the agreements covering nine per cent of the 
employees). 


Reporting Pay Guarantee 


When employees report for work at their regular time without 
having been notified in advance not to report, it is customary for the 
agreement to guarantee them a minimum number of hours work or pay at 
their regular rate. 


Seventy-five per cent of the agreements, covering approximately 
85 per cent of the employees, provided for a reporting pay guarantee. 
The most prevalent standard was 4 hours of work or pay. Fifty-two per 
cent of agreements covering 63 per cent of the employees had such a 
provision, Eleven per cent of agreements covering 12 per cent of employees 
had a provision prescribing a reporting pay guarantee of 3 hours of work 
or pay. Ten per cent of the agreements, covering nine per cent of the 
employees guaranteed 2 hours of work or pay. 


In some cases the agreements provide the employer with an 
"escape" clause such as the following: 


"If an employee reports for work on a regular shift 
without having been notified previously not to report, 
he shall be given full shift hours if work is avail- 
able, or if no work is available, he shall be given 
at least four (4) hours pay at his regular rate for 
that day, provided, however, that this section shall 
not apply in cases where work is not available due to 
causes beyond the reasonable control of the Company." 


Job Posting 


The majority of agreements require posting notices of job 
vacancies with preference given to employees with the greater seniority 
and provided that they are qualified to perform the job. Sixty-one per cent 
of the agreements, covering 73 per cent of the employees, had a provision 
incorporating the practice of posting notices of job vacancies. 


Severance Pay and om US 


The frequency of severance pay and S.U.B. plans was found to 
be comparatively low. Only about five per cent of the agreements, 
covering two per cent of employees had a provision for severance pay and/or 
S.U.B. plans. Of these, four per cent had severance pay benefits without 
S U.B. plans. 
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Call-in or Call-back Pay Guarantee 


A substantial number of agreements has a provision guaranteeing 
workers who have been “called in" or "called back" to the job after having 
completed their regular shift and have gone home or on their normal day 
off a minimum number of hours' work or the equivalent in pay. About 83 
per cent of the agreements covering roughly 85 per cent of the employees 
provided such guarantees. 


The most prevalent guarantee prescribed a minimum number of 
hours at the basic rate or the actual number of hours worked at a premium 
rate, whichever is greater. Forty-four per cent of the agreements covering 
64 per cent of the employees had this type of provision. Next in frequency 
was the clause which prescribed a minimum of 4 hours at the basic rate. 
This type of provision was found in 24 per cent of agreements which covered 
14 per cent of the employees. 


A fairly representative clause prescribing such a guarantee 
for employees called to work during off-schedule hours or on a normal day 
off usually states, for example: 


"An employee who is called out for work shall be given a minimm 
of four (4) hours work or, at the option of the company shall be given 
four (4) hours pay at his straight time rate without being required to 
work the full period." 


Premium Pay for (Hazardous,. Dirt Dangerous) Work 


Some agreements implicitly recognize that employment in and 
around a mine may be to a great extent difficult, dirty or unpleasant, 
and that certain jobs subject employees to more dirt, more unpleasantness 
or more hazards than others. Between five and six per cent of the agree- 
ments which covered approximately 12 per cent of the employees prescribed 
extra compensation for workers engaged in such work. One per cent of the 
agreements covering eight per cent of the employees had a provision 
specifying that "the premium varies according to occupation" of the 
employee; and another one per cent of the agreements but covering two per 
cent of the employees provided that employees performing such work be paid 
"75 cents per shift". The following are examples of these types of 
provisions ; 


"The Company recognizes that with expanding use of oil treating 
some employees are subjected to excessive grease and oil in the regular 


course of their employment and agrees to recompense employees assigned 
to such work..... . 


or 


"Where the Aavisory Committee of the department involved and the 
department superintendent agree that work is of an exceptionally hazardous 
nature, employees engaged in this type of work shall receive a bonus of 
15 cents per hour over and above their regular rate". 
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Portal to Portal (or Collar to Collar 


This type of clause requires 'payment for time spent in travel- 
ling to and from the plant or mine entrance to the working sitet. About 
51 per cent of the agreements with 75 per cent employees broken down as 
Shown in Table 49 had provisions for 'portal to portal'. The majority 
of these, 28 per cent agreements covering 55 per cent of the employees, 
provided that employees be 'paid from time of arrival and time after 
normal working hour for delay in reaching surface'. 


The following clause is common: 


“Hoisting and lowering schedules at the mine will 
be arranged to provide approximately eight hours 
from collar to collar for each shift, but any 
variation in these schedules and not exceeding 
fifteen minutes which do not occur consistently 
will be disregarded.... Any delay over fifteen 
minutes and which is due to repair work, safety 
considerations or causes beyond the company's 
control shall be paid for on the basis of straight 
time only, but such time shall not be considered 
to be time worked", 
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The majority of the agreements had a specific provision requiring 
the establishment of safety programmes and the observance of safety regu 
lations. A primary function of such provisions is to provide the employees 
protection from injury and accident and to minimize existing hazards. In 
most cases the agreements sought to encourage the setting up of safety 
committees comprising representatives of the company and employees designated 
by the union. It may be noted that only one agreement was found to have a 
clause which specified that committee decisions may be subject to grievance 
procedure. 


Twenty-six per cent of the agreements, covering 21 per cent of 
the employees placed the responsibility for establishing safety programmes 
and devices solely on the employer. Forty-four of the agreements covering 
55 per cent of the employees expressed the joint responsibility of manage- 
ment and union for maintaining safety. 


Cost of Living Bonus 


This provision is designed to keep the workers' wages in line 
with the cost of living index as published by the Dominion Bureau of 
Statistics. Only three per cent of the agreements (covering five per 
cent employees) had some kind of provision for adjusting the wages to 
the Consumer Price Index. The following is an example of such a provision: 


ee 


"The Company will, if the Consumer Price Index of 

DBS increases over and above the Index figure leu edi 
in the month of September, 1968 by more than 23 per cent 
of such Index figure during the period ending 2lst of 
August, 1969, pay to each employee an allowance equal 

to OL cent per hour paid for every 0.6 increase in the 
Index figure in excess of such percentage increase." 


Employer Contribution Toward Hospital and/or Medical Insurance 


Negotiated hospital and medical insurance plans were found in 
64 per cent of the agreements, covering 72 per cent of employees. Con- 
tributions to the majority of these plans were made on a 50-50 basis 
between the company and the employees. 


Employer Contribution Toward Life Insurance 


The survey shows that life insurance is a major fringe benefit 
in this industry. The majority of the agreements had some form of nego- 
tiated life insurance plan guaranteeing that dependents will receive 
some restitution in the event of the death of the employee. Sixty-two 
per cent of the agreements, covering 68 per cent of employees had a 
negotiated life insurance plan, toward which the employer contributed 
all or part of the cost. Forty-nine per cent of the agreements covering 


59 per cent of employees specified that the employer would pay a portion 
of the premium. . 
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Table 2 - Summary by Province 
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Table 3 - Summary by Mines 
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Table 5 = Collective Agreements 
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Table 6 — Collective Agreements Expiring in 1969 
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Table 7 - Collective Agreements Expiring in 1970 
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Table 8 — Collective Agreements Ixpiring in 1971 
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Table 9 -— Union Security 
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Table 10 = Compensation for Grievance WVork* 


Employees 
Provision Agreements Covered 
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* With no definite restriction on the handling of grievances during working 
hours. Need for prior permission, or limitation to "reasonable" or "necessary" 
time were not regarded as definite restrictions. 


Table. Vas = Compensation for Union Officials in 
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Table 12 - Unpaid Leave of Absence - Union Business 
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union business eoeeeewne eo ea eee eevee envneoeooewenseeswmeaneneeaeeseane e a6 (4,6) ae iF (66) 
Leave for union officers, length of leave 

not specified e@eeeveoe eevee eevee seeeaesceeaeeoevoeweeseseeoeaoeeee ee 16 (9) Pau (11) 


Total jaje esilelels ve ee « 188 64,598 


Table 13 - Grievance Procedure - First Step 


ae ae | ree ee ete 


ee ee 


— ay a as Ni i i ee 


| Minpleyees 
Provision agreements Covered 


——-- 


Grievance presented to management without 
representative eevee evoevceaeeveaeoeoeveeeeaevee @ 


OD 


Grievance oresented to management with or 
wathoute union representative ..h.e<0scu~s 


140 (7h) 53), 72a 5s) 


ee 


Grievance vresented to management through bivat 
union representative only Jccs.tesenmes ; BT. | ewe 


wanagement not specified ©.....k0svbebse see ase 05555 3 (2) 


Manner in which grievance is presented to ) 
| 
totaune ot Aretann: 188 | 


fable 14 - Time Limit to Initiate Grievance 


NO. SHPeClTiS PrOVTSLOR 4 sce sete cele vies © sie wiels e 8 wp webstatets AT 


Twiea ye 6. acs cate tats ater Vinee aw ein © o4 ais Os Pa aw oe Cee 14 
Phe ares ob «sino wislalt& oe sme webs du see bee > eyes ane ws v 
EQUI’ Gave Ulisse pa ain S siethclw a)ksg ia winnie aia wleteree ooo a crab » 
W Wreeieapes seca aiate sie'e ge Siete Sia alent eitene eee Sta #0 36's deta oc ey 


oix days eeoeoeveoeeeseoevovee se ereoevoeveoeseeaevee eevee eeeveeeeoeeeve 
Seven lays eeoeveeevevevee eee ere eseeeeneeoeseeereeseeeoesevoseseeoee 
Eight days eeoeveeeveeseev eevee eee ee eee eesaeeseeoeeseeeeeoeee 


Ten days eoeceoeceoveoeveveeow ee eevee seveeveveeeeoeeeseeaeeaeveevesd 


Geo & 
Farteen days eoeeeeteeeevnee eevee eeew ewe ee eanevo ease ev eeev eevee ev @ 


Thiroy dass @eeeveeee ee eeeoeeew een eae eewawaeeeeavaeaevoeeaweaneaeaeeee 


188 


| 
| 

Fourteen days eeeeeveeweoe*esoes ovo eoaoeaeaeoeea ew ea eewneseenea7easwneaeeneseeevee 10 
H 

ROIGC Mee tavatevelatorste ove etevenete 


* (~) Denotes percentage less than l. 
i oOo 


IimpLloyee 
Covered 

No. 

16,411 


1é 264, 


a 
i) 


Table 15 = Grievance Procedure in Dismissal Cases 


| hmployees 


Provision Agreements | Covered 
| No, (4) No. (%) 
No provision eoeceoeeeeeeoeere ovo eee eseeeeevooseveeoeoee eevee 62 (33) BO i We) (16) 


Shorter and faster grievance procedure | 
ih digmigpal icase60).. WG... ob scvk eons as es kt. Use E tee He (67) 54,265 (8) 


Pod la cx otiailatsle oso ce 188 64,598 


Table 16 - Scope of Arbitration 


Employees 
Provision Agreements | Covered 
| No. (%) No. (3) 
No specific provision eeoeeeveaoeoeveoeoe eee eeaevw ewe eneenenewee er @ 6 (3) 568 (3) 
Difference arising out of application, violation 
or interpretation of the agreement only ,....,... 156 ~=©(83) 58,455 (90) 
Scope of arbitration broader than the above ......e. Le (6) 3,845 (6) 
Scope of arbitration not clearly defined in the 
agreement eococeeveaeveaeee eoeecoeseeeeeoeeerseereeeeesegse ge Lh C7) Pye. 8. (3) 


! 
Lobel eeoeeeoeopeoeeeae | 188 1 64,598 


Table 17 - Number of Arbitrators 


Employees 


Provision Agreements Covered 
No. (4% No. (4 
| 
i 


Jo specific provision for number of 
arbitrators eoneveaeneavn eevee eeeve oa evr eae eeeew ewe eee eeseeaeeeeeee 6 (3) L5ai8 (2) 
a, 8570" (6) 


58,214 (90) 


SpecifiG, pProvasion LOr) Sinsle arbitrator .vsevsse ce ou 20 (11) 
Specific provision for panel of arbitrators ....-... 155 (82) 


Specific provision for single arbitrator, or if 
parties fail to nominate single arbitrator, 


a QAMer Or AED AUOTS velecs vce cite lees huisies wae ae 2 (1) 925 | 
Single arbitrator or panel of arbitrators, 

depending on the case submitted to 

arbitration eeeeeveoeoeveea eve eevee eee ewes ee ee eeaeaneeeaeeaeeee 5 (3) 1,084 (2) 


Total, eeoeoeeveevoeaeees ee eee @ 188 | 64,598 


Table 1&8 - Length of Probationary Period After Hiring 


Employees 
Provision | Agreements | Covered 


A AE i EN ae 


No. (7) 


Np s@eeific provisdor =... 6). ddeenek eee eeeNe een 20 oc) 8,010 (12) 


One month @eceeovoeeevweeaaen eee ne@GeonvnH#OsHeeoeoeeHnoeaneeoeaeseee @ Le (10) Vik (3) 


Two *MOREHET fos sad en's ga Dena oe areca ea amare mre ema ae Aly 465 X53) 
Three, MONEHS +. « sia’s bed ule sive He Vs 4 sh ae whepeyerelorel. om wieretere 27,9 (43) 
Four Months ts. + 0s ss 0905s 00 00k searen Send heen Mnctemtee BGEOLAKS } 
Fivesmonths tv) .WG. bevFlvew.. oeuls teh Ss eb be ee ean ae we wh G5? (1) 


LSP eRe) 
402 (-)* 


Twelve months @oeoeveoeanaereeeeeeoeeaeeve eevee eoeeeeoeeeeaee 


188 64,598 


Total weer eoeeaer aoa seeeve 


a a et ee RE A A 


| 
| 
Six MOAths. 25.46 lsactccocd bs aes etee ey eee SCREENERS OES Ge +» (5) 
| 
| 


% (~) Denotes percentage less than 1. 


Table 19 - Seniority on Promotion 


| Hmployees 


Provision Agreements Covered 
No. (%) No. (3) 

No specific promotion oor eweoeoeae een eeoeeaw eee wvneeeeegeee de 19 (10) TOP? (12) 
Seniority taken into account together with 

other factors eeoeeweeaoevoeaeoeoeeaeeoneveesee ee eeaeeaeeoeeoeeee ee @ 32 (17) 1 se (11) 
Seniority governs where qualifications to perform 

the job are equal) (or "equivalent™,. etc.)isecsssve OF... (aay 43,690 (68) 
Seniority governs where qualifications to perform | 

the job are sufficient (or "normal", "average", i 

etc.) oeeesovoeoeoeoeaevoseeaevaeaevneoeae eee eeweoeoseeor eae eeoeseeseseeoseoevweeee @ | 38 (20) 5,665 (9) 
Straight seniority eoeee#@seooeveeeeoeeewveee eee oevoeeevneeeeeee @ | 2 (1) LAS Cae 

oval e@ovxeeeeoevoeuveveonae | 188 | 64,598 


* (~) Denotes percentage less than 1. 


Table 20 - Seniority on Layoff 


| iimployees 


Provision | Agreements Covere 


No. ee | Ho. (3) 
erin) 


No speeific provision .Pi.llo ees weeetaeeeeereeieeess | Spouse 
Seniority taken into account together with ' 
) 
other factors OBAMA HOHEHRAHAEOAHOOHE AHHH HHHAEHRHHEDHESH 38 (20) | 10,914 (17) 
Senior employee retained vrovided his qualifications 
(or ability) to perform available jobs are 
equal. Cor Mequivyalenti! Ste. suse we. tem eeee eee: | 
Senior employee retained provided his qualifications 
(or ability). to perform available jobs are 
sufficient (or ‘normal't, "averagett, etc.) .sesesee 


a a A LE A AN 


Layoffs on the basis of straight seniority ties. .++.<. 7 Pe) | 2,017. (bh) 


Tous een eoeoneeooeewoe oe 


—— -. 


Table 21 - Retention of Seniority During Layoff 


Provision 


No specific provision @oeeoeveveoveoeeoevoeeoaeaveeveoaeoeaew eee ee 
anes months or less eoeaoeoeovwewevoeevneeewe eevee eeaeweeseeeeeoeeeoee ee 


Ws o 2h months eeoeeeoeeee soe eee eeeoeeeeeoeee oes 


Re months @eeereeeveevneeaeeeoevee eo eee eeaneoeeveaeeeeeeaeee 


ao 
Over 36 months @eoeeeceoseeeoeseeeeaevnanseeoeeeeeeoeeeseoeoe ee ee 


Graduated according 


to length of service, 
maximum 12 months 


OF less @oeeoeeoevneeveereeeveoeeee eee @ 


Graduated 


according to length of service, 
maximum 


Bhim 2 months eoeceoereoeoes oon eoe vos eos eaoe ves ee 


Graduated 


according to length of service, 
mascinum 


Ol mt Ob months @eceeceeoecovoeeveveoeeeoeoeeeeeoons ee 6 @ 


Graduated 
maximum 


according to length of service, 
OM ely 37 months @eeoeeeveeoeveeeveeeveoeaeoeeeoeeeaeeoeee 


Retention of seniority during term of layoff 
Mentioned, but lengtir nor specified ...<eeieaceees 


} > 
Other eeeee 


eeeoereeoe eve ew eee eeweveeaeeaeeevreeoaneesreeeeee eee” 


Owl > 


ewmeeceeoeoses eevee e 


se Pass) 


Denotes percentage less than 1. 


“ae eT ATES 
ee tree 


| Employees 
Agreements | Covered 

} 
No. (3) No. (5) 


39 
Ok 
17 

8 


ii 


10 


13 


(21) 

(48) 
(9) 
(4) 
(-)* 


(5) 


(7) 


ihelewucy 2) - Weekly Ilours 


“mployees 
Jovered 


ent Eeeaee ee 


No. s) 


374 hours 


CUS eee © 48 iA S40) 0,806. 6:8. #6 616: 6.6 4. Susi dueuel eh eh alouen suse sntiGnetsione 


382 hours 


PEt S08 89 G8) 6 96 C1606 6 O00 (oe 00a. Oren 6) du eu el el ¢eien 41 éa64eLeL oud 


49 hours 


p SAS CUe OC OTS, ONCE ® (6 8 819.0 16! 400 0. 6 OheMAL Ol ele. cum eh OL ohenahokekon 6k ore 


42 hours 


S012) 2 810) ¢ 8%, CO) 0 0. 0068 06. 06 01.6. ty Oho) OL th Oh LOLOL OL On.Ch ab aL el Ghotal’ 


42+ hours 


FOO EO OBE ORAL O O10 C506 8 0 0 09) Oh Op Oh op Oho) Oy open ekenenab arenes ct ote 


E 


hours 


OP OSS OOS OVE STOLE 0/0 OOO 6 16 OR 6 6 Outs OL On da enehoneneheheheneketobhalene 
15 hours 


ex ~ 
LE hours Or 8 0 EO) 0S W'S: ONOTS 061010 6 6 64 0 6 6 O1enepenencueioneuoinionehoteteletatete 


50) hours 8 OO 6. HO 6 6 EEO KE 0 OO HO © 8 8 0 6 OC GHOKdES) Ohesendloteneneteratehélotete 


52s hours dC it ie or et et er ey et ee ee 


574 hours oe F080 08H BHO HEDHO HEH OHO RECO R OOOOH HOS 


Ohad 
Total saeseaneseseoneore 


| 
| 
! 
| 
| 
: 


* (~) Denotes percentage less thsn 1, 


Table 23 - Daily Hours 


Provision Agreements 


Number of idatly ours, nét stated ..scosnasardnndecdad 7 


is) 


SeVSn NOUS | sViwwaceedesddctaqensanaorandaadan rene 
Sever .gridieaehalt Hours Avieie do 06 sea slacsmereiers dara mienaiae J 
Seven and threéedquarters hours nc dannnncanscde nds de 
PUT, TOUT SAS G8 aos a: <:n'a eye. 6 64. 5 0, 4m ep horeioj acts atdroimiatonal arn aata 
Bigot and a, HalP MOUs (seas o oo scsewinoreveronsrersercronareratens 
WAAC S50 dFale as. Slee sie Ss 01d) sp alousvexetaxetaveves ener gush onaNetatle 
Nia Wey tamil) a as Le PORTS ais 0:40 ¢ ai0.4:0, 0 pnecerebencyensiatevenenenatenstens 


Mm 
Len hours eecoeveeveoeseoevoe ee eeeeeseeereeeroeeoeveeeeeeeeeoe 


Ten and a halt hours e@eeceveoeoeeeereoeoeeaeaeeeoereeroe sooo e 


iWonote eoeoeeeseweeevnenee ee 188 


i oO 


* (~) Denotes percentage less than 1. 


Imployees 
Covered 


No. (/5) 


STF 3th) 
296 (-)* 
25 (ae 


ON 
~O 
Ne 
~) 
Ne) 
NO 
_ 
Ne) 
~] 
a 


Table 2), - Normal ‘ork Week (Days) 


aa 


\ 


“Tr a * fon 
umoLloyees 


Provision | Agreements Covered 


Days not stated .. 


ive ooeae eo eeeaneevew ee eaesvneosvoeaneeaeareeevweoeeonewaeeaee eee @ 163 (87) 


Five Malet gelmonemeim Peeoeereveeneoeeaeseeoneeaeeeaeavreeseeoeveeevee @ hia (7) . 1,409 (2) 


OLX eooeveveaoenweae anes a eeoeaeneaerneoneeeeeeee Hee eee & 


Howe e@eooew wea eesn en oeee | 18 


> 
7 


2K 


(~) Denotes percentage less than l. 


Table 25 - Compensation for Overtime after Daily Hours 


ee ee ne a EE RE: el — - — 


MME Miia. oo 


' Mmployees 


Provision Agreements Covered 
No. (4 | No. (’) 
No snecific provision @eoeeevoewoevoeeeeoeseeveseoeveeeeveonvn eee 8 (1) | 6,485 (10) 
Time off.equivalent to overtime worked ssc ccccdidede je aye | 36 — je 


( 
preter! 296° Ca) 


DOPSLEIe- FLING PAY Fescd ve tccckaseesseddtccdcrccsanes 


151° (80) Sh 621 ~ Vex) 


Time and a healer e@eoeeoeoeoevreeerweaeenweoeeevereeoeeseeeeeeeee 


Time and a quarter followed by a 


higher rate @eeevreeereoseeoeaeeaeoevee ee eaves eeseeaeeeseeeee 


Time and a half followed by a 


higher rate eoeoeeveeeoeveoevvvoeaeeseeeaeeeeveneeeeeoseeevoee eens 


rer nee ne et 


otal JCI RE DIOR 


| 
| 
e 
rn 


a cL ree 


*% (~) Denotes vercentage less than 1. 


Table 26 = Compensation for Overtime After Weekly Hours 


Provision 


re ca mt ee en en rn ene eee 


NO “SPSCL LIC DPROVUSTION sedvere:crers: cr everhatnadicte 
Time off equivalent to overtime worked .. 


Straight LImMe pay. cvs edeadeovscvecs 


Time and a) Wauet: eee2e0e seo eeoneeeoeeeenee 


Time and a half followed by a 
higher rate @oeeeeneoeaanananeeoeeseeesnee eee an eo 


Totals eterstets 


ee i ee cerns, 


Denotes percentage less than l. 


! Agreements 


i So 


| 
| 

ae | 1,186 
| 51,603 
i 


1,609 


64,598 


ee eT 


Rmployees 
Covered 


(2) 


(80) 


(2) 


Table 27 - Compensation for Overtime on Saturday or 6th—Day (Not 


— 


Normally Worked) 


impLloyees 
Provision Agreements | Covered 


No. (8) No. (3) 


No specific provision @oeeeveveveeo ee eevee eaeoerevee se aeeee @ 


114... o6Gl) 49,139 (76) 


Time ane aakaile eeceoeosveevees eevee eve 


63 -t(33) 43 VR arigzi) 


eoesoaeceveeeeeoev eee eee @ 


Time and a half followed by a | 
higher rate eeoeeevoeevr eevee eeveeovowaeeoeveeee ee eeevoeaeeeeoeveoee @ i (1) 


1,257 tay 


Double time eeeee eoeoeeveveveceea eevee eee 


eoseeoeoneneeoeoeoeovee ee eee 


1 (a)e | 33. (=) 


! 
Other eoecoeoeeeevoerer se eeoeevreeeveev eee eezeeoeeseeeeeeeeeseeoee ee © | . ey 428 (—)# 
' 
| 
i 
| 


TOUG Ass ale aah 6 oye, apajayajace eane 188 | 64,598 


* (~) Denotes percentage less than 1. 


Table 28 ~ Compensation for Overtime on Sunday or 7th-Day (Nov 


Normally Worked) — 
| Employees 
Provision Agreements Covered 
No. (%) | No. (4) 
Nov speeL Ec! (PYGVASLaM) )sta: Hater! ote! ao dal bch cbctabebeh Ackebel eal Accord | 89. (47) | 42,296 (67) 
} 
Time and a half oeeeoeoew eve eoevewevoe*wseawsvn ee eew eee eeeeeeseaeeeae @ | pie (30) | 12 650 (19) 
Time and a half followed by a | | 
Higher: Pate: Yes seose d vice sls cde oe ha ele vie ee eae e | RAGS) ; 4,450 (2) 
Double. times. ds. ie.as duewaevnleawe mae ueuteee sieeeen | 30 (16) | 73962 (12) 
Double time anda half vss +0sGe00 cee bevlewr are se sae | 1 (=) | LO (-) 
! 
Other eesoeeee#e”? eoeeoceeve eoeeeverovovneeeoeevooveaev ee eevee eee oe ee eo & | My 2) | 300 Shas 
Tabal sa seaaagee sees | 188 | 64,598 


%* (~) Denotes percentage less than l. 


Table 29 - Shift Pre Premium - - Second Shay 


un ee eee eR ee ten ne amen oe eee 


SSS eS ee———S ee 


Employees 
Provision Agreements j Covered 


ne es ee ee 
ooo 


No. (4) No. (3) 
(36) 162782 (26H) 
1 (-)* 


Wor Spe Cisse SOO VaNS MON | crctebans  cveter ot oe srenecoherer svudey oxen oh ckorenoieke 


Two cents Vel hour eoeoeoewreeeeoer eevee vee eoe ewes oe eovee eee e 


Three cents Der hour oeeteeneveewneeeeeeaeeeeveeeeeeeee@ eoeeeevge A (2) 


Te Wee 


Pour, COMES. HET NOUIY GG ts. meme ala cece ulate wise Owls oiolk wiate ate 


B55 (8) 


EAT Vem Geman DOLE MOlicnstetetcters eters tetetetebe postal ale eile ter eter ore etereterette 


=) 

i (ae) 
= “I 
=) 

“—~ 

oO 
ar 


ae 
3) 


| 
| 
| 
Bia: CENLS Per LOUr ltes,o ve cee wale sosliles ache de Ure aoe inte ees Lee Er 
a 
| 


ee 


Seven cents pera wou 5. oes spire oe 6 manele aeeietorete te caine ye 6) 269 (hy) 


Hight: Sear eeper Nour sae ewsls suas weeaa cued 16 (10) | 

BERR e Tie ET NU as a ielatade a ol arate & 6 oieo oa iorele ieee eee ule eet os) | 55442 (8) 
Tete ONS Cl HIN setae re a Cle aie < garam Vissele swe cw a aceon 19) 2020) 
HECHT ASENUES! DEK TOUT Wercccrereters sicvarste Sheletela <ictele) sieve lanearielete 


Twelve cents per hour eoovoeoerevee eereeeereseereeoseve ee oe @ 


jee: 


oe eae nS eee ee ee 


ha reels Can SWS GU “ares e alsvecte close oles ous elete die atavaeens 


188 | 61, ,59€ 


*% (~) Denotes percentage less than 1. 


Table 39 = Shift Premium - Third Shift 


Hmployees 
Provision | Agreements Covered 


No. (3) No. (2) 
NO SPeCRPiC DroVISIONn ..isssedsoc SSS SEPESE PES ETE ERTL: Sh** 429) in.,750. “Ue ) 


salad 8 es 


Three cents per hour ..... 
Four cents ver hour a we; 0 0-6 w.6 O16 4 ote tee a ete ee ereteTe Clee tare e 
Five cente per hour e...ee. 
wines per hour's 1, w.%seecteee’ 


peveneenbe per houts41t.5i 6 bose TRELSIRRES ES SEE eons 


“4 oh t 4+ wn i} 
LEN Cernvs per nour CFF FOC HH HOHE HHT OME OTH C CHO HOH OTH OOS 


Ten cents Der hour eoeveee eee neeeewr eo eevee veeoovreeeeeanaeen 


< 
a) 


Twelve cents per hour oO HH OH BOHR H EHEC H CHO HOBO HR HAO EOS 


Thirteen cents ber hour eee Fe ee os H tre oHR OOH HEH OCHO CCE MD 


ieee hy eves aie ede CRW a ee 
[Ale e Clement Ri Celus he nour eeceowrovrmn erases eeeeseevnegpevoeeoeeeoes 


ING Gita ele hetateleteterelerel evele: ofets 


Se ey 


Se Sie Yelarel Lesn = 
y ees), Denetes percentage Det WWVa,Y 


Table 31 ~ Paid Holidays 


Se 


Provision Agreements Covered 


me ee 
—~-—- + SS 


120 


Five lays per year @eoeereveoev eee eeeoeeeeoeeeew eee eee eee @ 
Sax lays yer year eoeeoeowevese eevee ees eseeeeeoe ee ee ee ee 5apeds (9) 


seven days per year e@oecetrvreeee ee eeoaneveseoeveeveeeoeeoeveeaeee 


Might days per year eveoeaeoevweevoeeveev eet eoeseeeseeeeeaeeoeeevee 


375th. (58) 
8h f chit 
Lg oae ~ Lee) 


Nine GayS POP Var is cew ccc cbbesdewade cscdoeee css aes 


i 
21 (12) 6,676 (10) 


TEN dayS Per Wear wsesccrsoesvivavccescccscccvscccscs 


ke 15. sah apt 
% “(e)e 22. ihe) 


leven days per year e@oeeoeeseveoeeweweoeaeeeeoeveeeveeweeaeeeee eee eee @ 
Number of paid holidays not 


specifically stated eeoceeeevee es eoseeesee oes eo eeeovens i Cay 130 (= je 


owen eoeveoeoevereoeoevae eevee 


{ 
| 
Hight and a helt days per year eoeoeeoeeoeovreeeeeeeeeevee 1 (ve ae 
! 
t 
| 61.598 


——- —-— 


% (-) Denotes percentage less than 1. 


Lea 
j 


eee 


able 32 i WT Paid Folic 
able 32 - Compensation for Work on Paid Holiday 


| imo Loyees 
Provision Agreements covered 
- ; wv 
ITo. (3) No. ‘es 
AT 


NO specific provision eee esa eee eoeeoanenone 


time plus another day off with 


e@eeveoeeese#ene*reaeevnneeneeoveoeweaeeexvesneeeoee eee es 


e 
° 
. 
e 
e 


Se ay ena ey a ee AAs a4 5 
straight time in addition to 


Time and a quarter in addition to holiday 


AAT 
ay 


ee | coe ee *eeoeeenaw ee noe eevee Hneeeeeovoeeoeveeneeeese 


Time and a half in addition to holiday pay ... 


. 
e 
2 
s 
ry 


}! 


Time and a half, minimum 4 hrs., double time 
thereafter for all hours-worked, plus 


holiday Day @eseveeoeeevees ees eneeaersenaenoneoeveeseesd 


. 
e 
e 
. 
2 


Double time tn addition co holiday cay see swsace as 


\ See 
Cther Ne e@ eee eee eens eee eoee aw eeeeeeseeHneoeeseneeeeeee 


Ateyesak 


oon eeoeveeoaeoaeeaeeoe 


sercentage less than 1. 
neclude 


i 
threo srtors 
yLid eC=—G ACvse UDI O 


and negotiated formulas. 


osrovisions for double time and a quarter, 


(7) 


wo 
a 


re) 
o~~ 

ce 
pg 


cS 


LES 


double time and 


Table 33 - Provision Concerning Paid Holiday Falling on Saturday (Not 
Normally Worked) 


| | Imployees 
Provision | Covered 
No. (%) 


NO) SPECIES. POPOVASA ON 4 e.0\s'y 4,<, oes ie «4,0 eielace sai asiw.eis'o.0 


KY 5933.0 665) 


Working day onan with pay eoeoeeeoevoeraeeaeeeeeoe eee eweeveeoe 


592 (2) 
12 (6) 2,566 (4) 
| 


hxtra day's pay eoveeewoeeeoer eo eoeeeeeeoeseeoeetseoeeoeeeeeee 


Provision applies to some of the paid 
StALuLory Or general holidays Only . «<< os.0~ 55 5 


t 

am 
oO 
St 


18,189 (28) 


> 


Syecific provision for no working day off 
with pay or no extra day's pay e@oeoeeoeeeoeeoeereeoeeoe 


(~)* 
(1) 


Working day off or extra day'S pay .csssscceceevece 


Tota eFeeeceegeveoeeeoeeoeeeoe 


OS) ae 


—- 


es 


* (-) Denotes percentage less than 1. 


Table 34 — 2rovision Concerning Paid Holiday Falling on Sunday (Not 
Normally "Workeayo™ 


RN A A A A NT AL 


f — sloyees 


' 
Provision Agreements {| Covered 


ee ee 


pel. Ne. seta d RU Oe (ec Sciam ee 7 ‘ 
No. (ZY 7 PP No. (3) 


No specific provision eoeoereeoneereoseeoeeeeeoeeeeeeeeoesee® 12h, (66) 34. 894, (54) 
Working day off with pay eoeoeveeovsees eevee eeeeeeeeesene ey (20) PytO> (9) 


letra day's nay 
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Table 53 — Employer Contribution Toward Life Insurance 
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